DALTTOC PHY LUC CHUONG TRINH DAO TAO
HOA SEN KE HOACH HQC TAP DUNG HAN (4 NAM)
(Trinh dg tiéng Anh daw vao EIC3)

Nganh: QUAN TR] NHAN LUC
Bic: DAIHQC
Khoa: 2019-2023
(Keé houch hoe tip xdy dieng dia rén Clirong trinh dao tao nganh Quan tri whin hee duge ban hsih theo quvel dinh so

gé 0 QD-DIS cua Higw trwong trudng Dai hoe Hoa Sen. ky ngay 0{] /{} 6 /20‘7 g‘)

HOC KY 1

. . rl‘ﬁ - l i a a % - ‘ g A R . ,‘ .
ST MSMITT ‘,'1 mur:l‘u‘n : L.]: itiall fige Iin ¢chi I('ang Mon hge trude ¢ h,'
ficng Vit ticng Anh Liét chi
. Lt G ; AVOI3DVO hvi
I AVII6DVOI Anh viin giao tiép quoc 1é 3 [EIC3 5 los |00 ;I*}}n o
2110 UCp quoe 1€ 2
) DC139DVOI }\.'\.‘ nap_g 11101?1: K ning [im ‘.Sn“ Skills: LITective Skills 3 a5
viée hidu qua n Workplace
3 DC107DV? Ngl{yén I} cu'.b;iln cua Chu Fund;?rncnml Prin.ci}.ﬂcs of < 75
nghia Mae-Lénin Marxism and Leninism
4 {Maén wr chon KHXH | - Chon | trong 3 mon sau (nhom A): 3 ER)
DCIISDVOI  |Phuong phip hoc dai hoe |1 Skills in College and | 15
{4 niversity'
nel2ornl K nding truyen thong Communication Skills 3 43
DC202D1V01 T duy phan bién Critical Thinking 3 45
QT106DVO2/ ; . AV210DVOL_Anh van
5 o . Qua v g Janageme 5 B e #
QT106DEN? Quan trj hoe Introduction to Management 3 4 giiio tidp quic 185 (#)
6 TINVOO2DVOL | Tin hoe dy bi 0 45
Tf‘:ng cing 19 495
HQC KY 2
a . Tan mé ; i , Ghi
ST NSMII T i g Ceinlige Fong Min hye true "
tieng Vit ticng Anh Tinehi| i chi
; i £ AWIHIGDVOT Anh v
I AVIITDVOL  |Anh van giao tiép quée 1é 4 [FIC4 5 g (5 ORI, it i
2110 hep quoe ¢ 3 ]
2 |Mdan ty chpn KHXNI 2 - Chon 1 trong 3 mén sau (nhim B):
Gigi va phat trién tai Gender and
i va phat trién tai 7
pCiioprer - |NOTYAP - Development in Vet 3 15
l'igt Nam y
Nam
, 1riét hoc trong cuge . -
DCI2IDI2 ‘i A Philosopin: in Practice 3 43
sohg )
DC205DI0 'I'r"u_rf;n n:/tuing dai ehiing ;\/us.\"('r)lmmum’c‘a!."rm 3 45
va xda hoi and Society
3 KT204DVO2 | Neayén ly ké toan Introduction to Accounting 3 45
4 DCI37DVOIL Phap ludt dai cuong Introduction to Law 3 45
- Adil vi dpo dite trong ki : =2
5 QT115DVOI Ludt-vh deo i temg kinh Business Law and Ethics 3 45
doanh
6 KHTQII3DVOL | Thdng ké kinh doanh Business Statistics 3 45
Téng cong 20 375
HOC kY NIE
s . Tén mbn hge Tén mdon hge Téng A ] Ghi
ST MSAII KT "y £ Mén hoe truge i
ticng Vidt ticng Anh Tinehi| it cha
DCODIDVO2  [Gido due qude phong - 0 165
Téng cing 0 165

Irang 1/7



Ghi ol DA veri cite triromy hop sink vien oo trinh do 1idng Ank déu vao BIC1.2 s¢ hoe Giao due quée phong vio HOC KY TET nam 2.
Npodi ra, mén hoe Gido dyc qube phong ¢d the duoe sdp xép link hoat khdc vii k& hoach nay thy di¢u kidn thire t& clia nhi {neomy.

HOC KY 3

[ . Tén mdn hge T man hye Ty - ) Ghi
8 MSH ! ¢ A : trude
n 15MT ﬁéng Vit lu{ng Anh Tinchi[ tidl Ton hoe trudie chi
L ;L J VO 0
1 AVZIODVOE  Anh van gino tidp quic 1 § |EICS 5 fos (AVITDVO] Anh vin
pino tiép quoc & 4
e B R
) NS207DV02/ Oun 1ri nhan sie Human Resource 3 45 ({\[f]q{;(())t-))\\r(:)zl{:‘l,::]I]\.i.;:}hm )
NS207DE02 JUEIN MR S Managenent . e
Lino HEp quac 5
3 iMon tr chonn KHXH 3 - Chon 1 trong 3 mitn sun (nhidm A hofe B):
DCI34D0] Xay dung cong dong B‘uidmhq C.;I.'r'.‘(‘n 3 5
xanh Conmunitios
PSYINTDI0 Tcim i hoe — Khdi nigneva | ’s_'.'(‘ft()iog]-'- (‘ ieepts 3 5
ling dung and dpplications
. . P Iuercultural .
DC2O8DYG2  [Glao tiép lien vdn hoa . . 3 43
Communnication
DCITDVO2_Npuyén [y
4 RCIOSDVO3  [Ti tudng HA Chi Minh Ho Chi Minh's Ideolopy 2 300 [eo ban caa Cha nghia Mie-
1.énin
QTI10IDVO L Y S . . AV210DVOL_Anh van
5 Kinhté v Micreeo : 3 45 LT i #
QTI01DEO inh té vi mb Microcconomics pino tiép quée & 5 ("
MEZ03DVGE . AV2IODVOL Anh van
6 Marketing can ba tarke 3 45 LT e #
h ME203DEN Marketing c&n ban Introduction tw Marketing piao tiép quée 16 § (#)
7 (Mo Ty chon GDTC | 0 30
DCOES DG Being da | Soccer | f 30
DCGS7OV Karatedo | Karatedo ! 0 n
D7DV} Ciu fong 1 Buadniinton | 0 0
Céng 19 | 330
HOC WY 4
. Tén man hye Tén min hge Thng . N Ghi
511 MSMII L rin i - . L M hge Lrade A
ficng Vit ticag Anh Finchi| tiel chi
. .1 N H . - AV2TUDIVOT Anb v
| AVZIIDVOL Anb viin géao ticp gquie € 6 [L106 N TE T 2 "#;n.| ven
giao 1idép quic 1€ 5
;. Vietnamese Conunuaist e
Budmg ot cich mang cia D . ) DCIOSDVO3 Tu tudmg
2 DCHISDVG2 Ding CSYN T"ari) s Revolutionany 3 45 HOM
Course
QTIIDVOT_Kinh ¢ vi
TC202DVAH N
3 ‘i chi ; i k ate finance : ; Ed
K TC22DED Fai chinh doanh nghiép Corporate finance 3 45 AVZI0DYO]_Anh vis (#)
piae tién aude 13
NS207DV02_ Quin Tri
NS3HODVOL | , R N I , Nhiin Sy
4 NS310DEO Tuyén dung va liea chon Recruitment and s¢lection 3 15 AY210DVO]_ A van #)
gino tidp quac té §
QTHRZDVOY/ S . AVZHODVO]_Anh vin
S < ¢ vi mé GCrOCC s b} . .2 1 #
: OT102DED] Kink t& vi mé Macroeconomics 3 4 piio tiép qudc 16 § (#}
QTTO6DVEE Quan trs hoe
Q) Voi/ Lz L . . o )
0 ‘T2 180 R : Hind vi to chure Orpamzaiionat Behaviour 3 45 [AV2IGIEVO]_Anh vin (#)
T2E8DERY . : LT
EIG LD quoe e
7 Ivon Ty chon GOTC 2 1] 30
DeneaDrol Bong da 2 Saceer 2 0 3 [POOGIDIOT Bing i |
neossprn Karatedo 2 Karatedo 2 0 3 [DCOSTDYND Karatedn |

Teang 2/7



DCG73DVN

Ceir fong 2

BCOTIDVEL Cdn long |

Badminton 2 0 3
Thng cing 20 255
HOC KY HE
- , Tén mon hye ‘Fén mdn hoe Téng . , Ghi
5171 MH . N A e 4w ,
NS tidng Vidi Iiéng Anh Finchi| tidt on hoe frwde chin
t NS250DVH2 Thure tép nhin thire Work Experience Enternship 3 7 wién |-
‘Thng chnp 3
HOC Y 5
g Tén méan hge Tén min hoe Thoy . . Ghi
511 MSMI L . h¥: Al .
S1 ' ! lif'ng Vigt tlf‘ng Anh Tinehi| ué Mon hoe trurde chii
hi any ki . Ao Wi e o
| NTI0IDVOL T\;h-jp mén kinh doanh quic inm.)duumn to International 3 45
té Business
2 | MIS214DVO1  [Plin tich dinh hrang Quantitative Methads in 3 45 |-
Business
Bé an phin tich quy trinh Human Resousce NS207DV02 Quan i
3 NS204DV01 oo A phin ty Management Process 2 0 S - !
quan 4rj phiin sy . Nhiin Sy
Amnalysis Praject
4 |Chon 1 trong cic mon Tur chon bit bugc sau;
3DV . . . < [AV2HIDVED dnhivéen g
(E_J'Jf?ilmmu Nghé thait linh dao Leddership 4 7 tiép guie 1 5 S 7
QUIOIDIOT Ky i vi
e
NS3N8DEN 2/ gt s R ) KHTQIIZDVO! Théing ke
§ 5 s Labor E . 3 £ 0
NSI08DI0 Kinh 16 nguon lao dgng abor Econontics 45 Linh doanh (Hi
AV2I0DVOT _dnh vin giao
tidp quidc 16 3
T iy ; - .
QT212D1017 | - 0 y ” : . '?:.:M?:.g; 'Q";"f i o .
OT212DE0] Chan iy s thay dor Change Management . 43 ,‘l.:-.fr)L: g '.-ln el Qe | (i)
Hep qhoc fe
5 iChon 1 trong 2 mbn sau:
Ky nding sir dung AS Visio, N . - .
. ) N sineg MS Vs ! - NFGO2010) hoe
MIS22DVOI  |AS Publisher va AIS Using MS Visio, MS 30 g |IIYPROIDEDL Tin hoc die
y Publisher and MS Project hy
Project
- Cucisr I diy idu v MS Daitar Management with MS < [TENTRO2DIO T hoe di
AUS213D00 = ' = 3 4 - ' :
13 / Exeel va MS Access Excel and MS lecesy ? hy
6 {Mén Fu chon GDTC 3
DCHIGDINE Bing da 3 Soceer 3 0 " DOCGHEDIN] Bing di 2
pCOsbrOY Naratedo 3 Naratedo 3 0 20 DOCOISDINT Kavatedo 2
L7601 Cau long 3 Badminton 3 0 10 POOTSDIO! Cau fong 2
Trudmg hgp SV chgn hge Kién thire chuyén sin uganhi chinh (*):
7 iChon 1 mdn trong cdc mon san:
. . 11§ Thing Thing Tin fhuman Resource NS2MTDU02 Quan Ty
NS309DITR : . . . \ 3 — .
3 ! Nguon Nhdn Lyc Information System (HRIS) 2 Nt S
NS3I07D1°6] Teim IV hoo nhdn sie Personnel Psvehology 3 45 1OTIN6OYN2 _Quan 1 hae
AS200801 I'dn hoa doaih nghigp Corporate Cultire 3 43
Trutag hop SV chen hge Npanh phyg (%)
8 {Man nganh phy | 3 45

Trang 3/7



Thng cing

HOC KY TET: SV ¢6 thé hoe vugt, tri ng hojie nghi

HOCKY 6

STT MSMH Fén man hye Tén mdn hoe Ting Man hoe frwde Ghi
fieng Vil ficng Anh Fimehi| «idrl chi
144 A 3 thi A ot 1 .
| MISTO2DVO ] T\.-hd]") 'mm'] H¢ thong théng lm.roduut'lon t\(: Management 3 45 |
tin quin ly Infonnation Systems
N iy 3 i
NSITIDVEY T\\]]’:Z{:"I;D\ 02_Quan Trj
2 NS3TIDESBI a0 tao vi phat trién Leaming and Development 3 45 i\\’lgl.fl;r)\"tlli.'\nit i (#}
giso tidp quic té 5
A 3 Ay é - - . S1ET / A 4
3 NS708DV02 i.u._unlgn ddng vit bao hiém  {Social Insurance and Labor 3 45 I\]_i FQROTIVOT Phap ludt
xi hot Law dal cuong
NS207DV02_Quan T
NS302DVOL/ . . [Remumeration, Rewards and Nhin Sy
4 . . r Vi q . 3 5 #
NS302DEO! wong. thidme va phitclof |, g A5 LAV2IIDVOL Anh van ()
a0 lidp qude 1§ 3
5 [Mon Ty chon GDTC ¢ 0 43
DCHDIOE Biing i 4 Soccer 4 0 55 DCOGDINT Bing i 3
RCOLIDIOT Karatedo 4 Karatedo 4 0 i3 NENSVRENT Karatedo 3
oenzzornl Cau long 4 Badminton 4 0 45 NCOZGRI0T e fong 3
Trudmg hep SV chon hoe IKién thive chuyén siu nganh chinh (%)
6 {Chon 1 mdn trong cde mén sau!
ET31IDY0L/ . . AP0V Andrvdn giao
p Nehé th a crshi 3 : AP & i
01311DEN] Nehé thudgt Idnh dao Leadership 43 tidp quiic 1é 5 (#}
OTIOTDTT Kinlie vi
e
NS3OSDER2/ .. : : . , RIS OR N RINININ) )'eri'frs; ke
3 N . % j : kN _ -
3080110 Kinh té nguon lao dong Labor Econmnics 15 Cith oo ()
AP2H0OBIM Andy vani grae
L a1
H¢ Thing Thong Tin Hunran Resorce o [(NSZOTDINZ Cuan Try
NS309D10 F e THOnS y 3 e 1
J0o0v0! Neguon Nhdn Lyc Informarion System (HRIS) 1 Niwin Sy
7 [Mon T chon lyr do | 3 45
‘Frudng hgp SV chon hge Nednh phy (%)
8 |Mon nganh pha 3 3 45
9 (Mo nganh phu 4 3 45
Tong chng 18 315
HOC KY HE 1SV ed thé hpe virgt, tri ny hoge nghi hé
HOC KY 7
_— . Tén mon hge Tén mon hye Téng . Ghi
ST MESN ’ , Al Lo trude
MM fidng Vidt {idng Ank Tinchi | tidtl Mau hye trube chi
NS2Z0712V02_Quidn Tri
NS30SDEO2/ - . MNhin Sy
. Qg {inh tc e ance Manageme 3 45 "
NSI0SDVO2 Juas tei Thanh eich Performance Management i AVZI0DVO! Anh vin (#)
iao Lidp quoe 16 5

Trang 4/7



NS207DVO2_Guin Tri
NS404DV 02/ L . Strategic Human Resource Nhiin Sur
Ju; an su ehic c 3 45 #
2 NS44DEoz  |Quantriohdnsuchicn luoe |y et AV211DVOT_Anh van #
giao Uép qube 1é 6
06DVH2 an trj hoe
3 NS306DE02 / Quan hé lac don Labor Relations 3 45 jsr\r’;]l(,3[)\’(”_?\1;1“\';:1 b (")
; NS306DVO e e dong AROT IR ; I SRt
L0 HEP (uoc 1e 5
Tredng hop SV chyn hoe i thire chiuyén sin nginh chinh (*)
4.5 |Chon 2 mén trovig cde mon san:
Qr3nipiols . o |AVHORUNE Ankvan giaa |
L Nohé thudt 16 saedors Ki 5 : - - a
OT311DEN] 'whé thuds lanl due Leadersiup 4 sidp e 16 3 1
OTINIDI0L Kinh tévi
e
NSIG8DENL/ . : ) . . |KHTQHIIDID) Thong k¢
. : s . e . 3 - = 4
NSI0SDI0] Kinlt t¢ hoo laa ding Labor Econetiiics J 43 Finh doanh 4
GE2HDE0E dndiovan giao
1ép quic 6 3
. H¢ Thing Thong Tin Human Resouice NE207DVO2 Cuan Try
NS3N9DV0 . 3 d -
Nsa09pv0l Negwon Nhdan Lye Information System (HRIS) 3 Nhdan S
i . QrINGDIN2 Quan tri hoe
QPr212DE0T/ L : i iy N
. , . — 3 S|AU2000U88 Ank vin g i
072120101 Quan trf sie thay dai Change Managenient 43 !: ! D :l___ Ly vim gico | (1)
= hep gquac e J
NS3GTINT Fame I hoe nhdn sie Persormel Payehoetogy 3 43 |QTIeDINE Cuwi iy hoe
NS209010H Uan héa doank nghi¢p Corporate Culture 3 45 |-
6 [MOn T chon by do 2 3 45
Treudng hop SV chon hge Nganh phy (%%):
7 IMon npdink phy 4 3 45
8 iMonngank phy 5 3 45
9 iNOn nganh phu 6 3 45
Tong cong 18 276
HQC KY TET: SV ¢6 thé hpe vurgt, (rd ng hoiie nghi
HOC KV §
S . Tén mdn hoe Tén mon hge Téng . , Ghi
b MSMIE X h} hge trude .
ST MSME tidng Vit tifng Anh Tinehi| tide Fom hoc trude chi
Chon | trong 2 hinh thirc:
; . Theo QD vé KLTN.
15 7. [ It 0 e - H TR [ N
I NS450DVO1 Thuc tip tot nghigp Graduation Tnternship 9 6 DATN. TFIN
. Thea 0 vé KLTN.
145 7 itk A & 15 e atl dane [ 1] ‘
2 NS45EDV Khaa ludn 16t nghigp Ciraduation Paper 2] DATN. TFTN
Thng cong 9 0

(4 Sindr vidn depre chen T mbn it ki ngoal chieong trinkt dio tgo ma hpe kP dé of me ldp

HOC KV HE: BEOW trinh mfu - 8V ¢d (hé trit ng bodie nghi ké

Luu ¥:

Trang 5/7



I/ Sinh vién ¢ thé chon hoe 1 trong 2 truomg hop:

Tratmg hyp 1: Chon Kién thive chuyén siu nganh chinh (%) - 18 tin chi

Yéu ciu:

= Chon hoe 4 mon (12 tin ¢hi) trong danh sich cic man hoe tr chon Kién thie chuyén sau nganh chinh,

- Chon hoce 6 tin ¢hi Ty chon tr do,

Trudmg hyp 2: Chon Nganh phy (%) - 18 tin chi

Yéu cau:

- Sinh vién ¢o thé chon Ngdanh phy trong "Danh mue Nganh phy" cua truong, i nganh phu Quan tri nhin lye (1 nganh phy gfun 6

mon hoe - 18 tin chi).

- Trudgie khi chon nganh phy, sinh vién cin tim hiéu va trao ddi vai Cé vin hoc t@p dé duece tr van,

. I\Imng ¢in hoe 6 tin chi Tu ¢hon tr do.

- Néu man hoe trong Nganh phu tring voi mén hoe bt buge hodie tr chon h.'.li bude di duge cong nhin trong Chuang trinh dao lao

cua nganh ehinh thi sinh vién phai hoe man hoe khic dé thay thé, Sinh vién cin trao doi voi Bidu phéi ehwrong trinh dé duge wr vén
vii phé duy¢t mon hoe thay theé trurdre khi dang ky mon hoc,

2/ Trong Chuong trinh ddo tgo ¢6 cac mon day b“ml: In.ng Anh (ma DE) ¢o g,hr chit (#), sinh vién ¢o thé lya chon hoe bing tiéng
Anh (ma DE) hoge tiéng \’m {ma DV) nhung 18i thiéu phai hoe 6 man bing tiéng Anh (ma DE) trong nhimg man hoe nay (bao gdm
¢ eie mon treng Minor néu sinh vién chon hoc).

3/ Dédi véi cie Ké hoach hoe tip ¢ho sinh vién ¢d trinh do tiéng Anh diu vio EICT,2.4.5.6, cie mon tiéng Anh dugce sip xcp theo
quy dinh hoe vi chudin diw ra tidng Anh déi voi cie nganh khong chuyén ngir (ap dung tr Khoa 2018), ciac mon hoe khic duge sip
NCp tuong i nhu Ké heach nay.
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